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Subject

Local Policy Unlikely to Return to Previous Occupation or      Industry
Purpose

This policy lists the policy and procedures to be adopted by the Region 2000 Career Center in accordance with the state WIA policies regarding Eligibility.
References

State Policy 006 – 20 CFR 663.220 WIA 101 (9) (A) (iii)
Policy

1. Evaluation and documentation of the status known as “Unlikely to Return to Previous Occupation or Industry” is required by the local WIA.  The evaluation may be based on a review of a number of criteria below:

a. Job Seeker has become disabled and cannot perform in previous industry or occupation.

b. Qualification for industry and occupation have changed and the job seeker is no longer qualified.

c.  The industry and occupation is no longer represented by any employers in the region.  
d. Obsolete individual skills in the occupation make the individual non-competitive for further employment in the occupation/industry.

e. Finding future employment in the occupation will require skills upgrading.
f. Other issues may be evaluated and considered but must be specified in the case record.

g. Documentation from the job seeker required to complete the evaluation.  Such documentation may include employer letter, disability confirmation, local area demand occupation documentation, skills assessment documentation and any other that substantiates the status of unlikely to return to occupation.

2. A form entitled “Evaluation and Documentation of Unlikely to Return to Previous Industry or Occupation” must be completed and signed by the career counselor.

3. The WIA Eligibility Checklist Form includes a statement of unlikely to return to previous industry which must be checked by the counselor when completing the eligibility status.  This form is signed and dated by the counselor.  The client will need to be evaluated for this status prior to receiving Level II and III services.

4. The fact that a job is not longer available to the job seeker does not mean that the job      seeker cannot return to the industry or occupation at another place of employment.  This evaluation is used when the job seeker is unlikely to return to the entire occupation or industry, not just the job or employer.
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