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Purpose
This policy sets forth the procedures required under the Workforce Investment Act (WIA) to address Equal Employment Opportunity (EEO) alleging a violation of the requirements of WIA by the Commonwealth of Virginia, Local Workforce Investment Boards or Service Providers.
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Policy
This document establishes the Local Workforce Investment Board policy on Equal Employment Opportunity
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Region 2000 Workforce Investment Board
Equal Opportunity Is the Law
What is EEO ?

Equal Employment Opportunity is an idea put into practice by various means. In the three categories below is the legal foundation of EEO. The enforcement of these laws ensures equal opportunity for everyone in the workplace.

Employers Holding Federal Contracts or Subcontracts

Applicants to and employees of companies with a Federal government contract are protected under the following Federal authorities: 

Race, Color, Religion, Sex, and National Origin


Executive Order 11246, as amended prohibits job discrimination on the basis of race, color, religion, sex or national origin, and requires affirmative action in all aspects of employment. 

Individual With Handicaps

Section 503 of the Rehabilitation Act of 1973, as amended, prohibits job discrimination because of handicap and requires affirmative action to employ and advance in employment qualified individuals with handicaps who, with reasonable accommodation, can perform the essential functions of a job.

Vietnam Era And Special Disabled Veterans

38 U.S.C. 4212 of the Vietnam Era Veterans Readjustment Assistance Act of 1974 prohibits job discrimination and requires affirmative action to employ and advance in employment qualified Vietnam era veterans and qualified special disabled veterans.

Private Employment State and Local Governments, and Educational Institutions

Applicants to and employees of most private employers, state and local governments, educational institutions, employment agencies and labor organizations are protected under the following Federal laws: 

Race, Color, Religion, Sex, and National Origin

Title VII of the Civil Rights Act of 1964, as amended prohibits discrimination in hiring promotion, discharge, pay, fringe benefits, job training, classification, referral, and other aspects of employment, on the basis of race, color, religion, sex or national origin.

Disability

The Americans with Disabilities Act of 1967, as amended, protects qualified applicants and employees with disabilities from discrimination in hiring, promotion, discharge, pay, job training, fringe benefits, classification, referral, and other aspects of employment on the basis of disability. The law also requires that covered entities provide qualified applicants and employees with disabilities with reasonable accommodations that do not impose undue hardship. 

Age


The Age Discrimination in Employment Act of 1967, as amended, protects applicants and employees 40 years of age and older from discrimination in hiring, promotion, discharge, compensation, terms, conditions, or privileges of employment.

Sex

In addition to sex discrimination prohibited by Title VII of the Civil Rights Act , the Equal Pay Act of 1963, as amended, prohibits sex discrimination in payment of wages to women and men performing substantially equal work in the same establishment.

  


Programs or Activities Receiving Federal Financial Assistance 

Race, Color, National Origin, and Sex


In addition to the protection of Title VII of the Civil Rights Act of 1964, Title VI of the Civil Rights Act prohibits discrimination on the basis of race, color, or national origin in programs or activities receiving Federal financial assistance. Employment discrimination is covered by Title VI if the primary objective of the financial assistance is provision of employment, or where employment discrimination causes or may cause discrimination in providing services under such programs. Title IX of the Education Amendments of 1972 prohibits employment discrimination on the basis of sex in educational programs or activities which receive Federal assistance. 

Individuals With Handicaps


Section 504 of the rehabilitation Act of 1973, as amended, prohibits employment discrimination on the basis of handicap in any program or activity which receives Federal financial assistance. Discrimination is prohibited in all aspects of employment against handicapped persons who, with reasonable accommodations, can perform the essential functions of a job.

Region 2000 Workforce Investment Board
The Region 2000 Workforce Investment Board (WIB) is a recipient of Federal Assistance and recognizes its responsibilities.  It is against the law to discriminate on the following bases: Against any individual in the United States, on the basis of race, color, religion, sex, national origin, age, disability, political affiliation or belief; and against any beneficiary of programs financially assisted under Title I of the Workforce Investment Act of 1998 (WIA), on the basis of the beneficiary's citizenship/status as a lawfully admitted immigrant authorized to work in the United States, or his or her participation in any WIA Title I-financially assisted program or activity. The WIB must not discriminate in any of the following areas: deciding who will be admitted, or have access, to any WIA Title I-financially assisted program or activity; providing opportunities in, or treating any person with regard to, such a program or activity; or making employment decisions in the administration of, or in connection with, such a program or activity.  

WHAT TO DO IF YOU BELIEVE YOU HAVE EXPERIENCED DISCRIMINATION:

If you think that you have been subjected to discrimination under a WIA Title I-financially assisted program or activity, you may file a complaint within 180 days from the date of the alleged violation with either: The Complaints Officer, Workforce Investment Board, 915 Main Street, Suite 303, P.O. Box 212, Lynchburg, VA 24505; or The Director, Civil Rights Center (CRC), U.S. Department of Labor, 200 Constitution Avenue NW, Room N-4123, Washington, DC 20210. If you file your complaint with the Complaints Officer, you must wait either until the Complaints Officer issues a written Notice of Final Action, or until 90 days have passed (whichever is sooner), before filing with the Civil Rights Center (see address above). If the Complaints Officer does not give you a written Notice of Final Action within 90 days of the day on which you filed your complaint, you do not have to wait for the Complaints Officer to issue that Notice before filing a complaint with CRC. However, you must file your CRC complaint within 30 days of the 90-day deadline (in other words, within 120 days after the day on which you filed your complaint with the Complaints Officer). If the Complaints Officer does give you a written Notice of Final Action on your complaint, but you are dissatisfied with the decision or resolution, you may file a complaint with CRC. You must file your CRC complaint within 30 days of the date on which you received the Notice of Final Action. For more information contact:  Danny Inge, WIB Executive Director, at (434) 845- 1932.
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